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.tc‘x(igr'\r; gé‘\/::sngoztcr No, 1/12/0.‘_‘_[.1\1[/2[.1./0 dated . 0. 172
Personnel-1g gp of Punjab, Department of Filnanoo(Fln.nece
anch) to All Hends of Departments vtc. €%Ce

e
Qubject: - Benefi ]
entiretsgivi‘égyc enca shment admi ssible .dm Ly, Lhe

*un
Sir/Madam,

T am directed to state that under rule 8,21 of the
Punjab Civil Services Rules, Volume-I,Part-I read with Govt.

of Punjab, Department of Finance circular letter No.11/77/88-
FPI/10304 dated the 24tp November, 1988, a Government employee
retiring on superannuation is entitled to cash payment in
lieu of the unutilised leave due as leave preparétory to
retirement and such encashment of leave is admissible upto
240 days to those employees who opt for the revised orders
contained in the circular letter referred to above. Further,
Note-1-below rule 8,21 provides that in the cas: of a person
re-employed after retirement the provisions of these rules
(rule 8,21) shall apply as if he had entered Govt. service

for the first time on the date of re-employment.

A number of verbal enguiries have been made by

2
- shment

various Departments to elarify whether the leave &:n.Ct
yed o

in lieu of the unutilised leave earned by a person re-emplo
n to ths ence shment

after retirement is to be allowed in additio :
of leave admissible upto 240 days at the time of retirement, ,_,

It is clarified that the total encashment of leave during the
.entire service of the employee including the period of re-
in no case exceed 240 days, Similar position \

the case of persons who have not ‘pptad for \
contained in the circular let’z | ztcd tThe \

employment should
will hold good in

the ravised order
24th November, 1988, referred to above in whose case enca shment
\

Xz/ | : :'\ Cc}\ntd. P/2.

e
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ot B uise 5 [
of leave will be admissible upto 180 days during the entire

period of theip sSs=rvice ineluding the period of re-employment.

3. The above clarification may kindly be brought to the
[

notice of the all conoerned for strict compliance. 4

Yours faithfully,

X3/~
\ S&amjoti Sarup)
Deputy Scretary/Financge( S)
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